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GUIDELINES TO CREATE A SEXUAL ASSAULT

FREE TIBETAN SOCIETY

10 Do's & Don'ts for Parents

Remember Sexual Assault and Rape can happen to anyone,

girl or boy.
S/No. |DO's
1. | Unite to preserve the unique moral and ethical values of the Tibetan culture.
2. | Educate yourself on the aspects of sexual harassment, assault and rape.
3 Be open to any discussions on topics of sexual harassment and rape with ev-
" |eryone, even your children.
Always be fearless and supportive and address every case of sexual harass-
4 ment and rape if ever your children have any plaints or stories. Do it even if
" |the perpetrator is a relative or a community leader. Taking legal action is the
ideal solution.
5. |Be cautious and alert at least when one is next to your children.
Always check and control your children's indecent sexual behaviors, gestures
6. |or languages that can have negative impact on others. Inform it is illegal, im-
moral and hurtful.
. Always remember that it is NEVER the fault of a victim (whether it's your
" | children or someone else) for becoming a victim of Sexual Assault.
g Always keep regular track and take keen interest in your children's where-
" |abouts, daily activities and company.
9 Attend to your children's drop off to and pick up from school. Go a little earli-
" | er and wait until your children come out of their class or school.
Always create and maintain friendly relationship with your children so that
10 your children can discuss school activities, grades, friends and extracurricular

activities with you. Listen to what they are sharing and teach them to speak
for themselves.




Any one, girl or boy can also be the perpetrator of Sexual Assault.

Dont's

Never engage in immoral, unethical acts of sexual assault and rape that is
hurtful to the sentiments and image of the Tibetan community.

Don't remain uneducated or unaware of the subjects of sexual harassment
and rape. Never let your children do the same.

Never discourage or shy away from any discussion on these topics with ev-
eryone, especially your children.

Never be scared and never discourage others to address any case of sexual
harassment and rape if ever your children have any complaints. Never ac-
cuse your children for becoming a victim.

Never remain ignorant and careless when someone is very close to your
children.

Never excuse your children's (irrespective of their sex) indecent sexual be-
haviors, gestures or languages that can have negative impacts on others.

Never blame, judge or criticize your children for becoming the victim of
sexual assault. It is never the victim's fault.

Never remain unaware of your children's whereabouts, daily activities and
company, despite your busy schedule.

Never trust any of your relatives and friends with the responsibility of drop-
ping or picking up your children from schools or colleges.

Never allow your relationship with your children to become tense, criti-
cal, and judgmental and authoritarian because of which your children stops
sharing events and experiences of their school activities, grades, friends and
extracurricular activities with you.




10 Do’s and Don’ts for Schools

Remember Sexual Assault and Rape can happen to anyone,
girl or boy.

S/No. [Do's

Ensure that F.I.R (First Information Report), is lodged, if and when
1 |a sexual assault or rape cases happen in your school. Let the law of
land handle it.

Set up a Sexual Harassment Committee, with a mixed group of staff
2 |members and students, with equal representation of males and fe-
males where anyone from the school can confide their complaints.

Allocate roles like: training every staff members or students on re-
3 |sponsible behavior and attitudes to prevent sexual harassment even
when there are no cases of sexual harassment in schools.

Design attractive guidelines and creative posters on combating sex-
4 |ual harassment and make it visible and accessible in the campuses
where staff members and students can see them frequently.

Ensure that safety measures are maintained separately for girls and

> boys in School hostel, classrooms, bathrooms and playgrounds.
6 School teachers and foster parents must always keep track of their
children's whereabouts.
The boarding schools must ensure that only children's parents or
, |someone with the parent's consent letter registered at school shall

take the student away for vacation and vice versa for the day's schol-
ar students' pick up.

Teachers and staff should maintain friendly relationship with your
8 |students so that complaints on sexual harassment case becomes con-
venient.

9 | Staff members and students must respect both the sexes equally.

Keep records or reports of sexual harassment incidences in your

10 school.




Anyone, girl or boy can also be the

perpetrator of Sexual Assault.

Dont's

Never handle or address the cases of sexual assault and rape in your school
internally without lodging F.I.R.

Never discourage any staff members or students from complaining incidenc-
es or sharing views on sexual harassment cases in your school.

Never forget to align a set of activities to prevent sexual harassment in your
school annual calendar.

Never discourage school staff members, students and their parents from dis-
cussing and complaining about cases of sexual harassment.

Never overlook safety measures for girls and boys in School hostels, class-
es, playgrounds and bathrooms etc. Never let students find peepholes, loose
latches and dark places around bathroom.

Never remain unaware of your children's whereabouts, daily activities and
companies, despite your busy schedule.

Never encourage people other than parents or people to pick up children
after school or take student for vacation without consent from the student's
parents.

Never be insensitive to children's fear and discomfort while they discuss
topics of sexual harassment taking place in schools.

Never encourage any staff members or students to disrespect his or her pow-
er.

Never let any incidences of sexual harassment in your school go unreported
or unrecorded.




10 Do’s and Don’ts for Adolescents

Remember Sexual Assault and Rape can happen to anyone,
girl or boy.

S/No. |Do's

Educate yourself on the concepts of eve -teasing, sexual harassment,
sexual assault, sexual abuse and rape.

Be art on situations, events, activities, people and possible problems
2 [that may put your safety, well-being or welfare at risk and make you
vulnerable.

Be aware of your relationship with your family, relatives, friends and
3 |others. Understand the way they treat you and communicate directly
or indirectly whenever you feel uncomfortable with anyone of them.

Say "No" or raise your voice every time and whenever you feel un-
4 |comfortable because of someone's unwelcome behavior or language
aimed at you.

Always discuss share the act of someone's sexual behavior towards
5 |you. Ignore the intention of the action. "Impact matters intent never
does."

Recognize and understand the difference between good touch and
bad touch.

Remember when someone or group eve -teases, sexually harasses,
7  |assaults, abuses or even rapes you, it is NEVER your fault. Have the
courage to make complaints or report it.

Always complain when an individual or a group try to trespass or

8
trespasses your comfort zone.

9 Always try to understand your friend or relatives when they share
incidences of sexual harassment/assault with you.

10 Educate yourself on Laws that protects women and children to en-

sure safety.




Anyone, girl or boy can also be the perpetrator of Sexual Assault.

Don'ts

Never remain unaware on the concepts of sexual behaviors like eve-teas-
ing, sexual harassment, sexual assault, sexual abuse and rape.

Never be carefree about situations, events, activities and possible problems
that can put your safety at risk.

Never overlook your relationships with your family, relatives, friends and
others. Never excuse or suppress any incidences of sexual discomfort cre-
ated by anyone of them.

Never suppress your voice or never submit yourself into someone's sexual
behavior or advances. Always be sensitive especially if you are uncomfort-
able or confused.

Never hesitate to condemn, raise your voice or discuss someone's sexual
behavior towards you, wondering his or her intention. "Impact matters In-
tent never does."

Never overlook or ignore the bad touch that causes you discomfort.

NEVER think that it is your fault when you face incidences of eve teasing,
sexual harassment, assault, abuse or even rape.

Never let an individual or a group trespass into your comfort zone.

Never judge your friend or relatives of their sex, behavior, or past track
records, when they share incidences of sexual harassment/assault with you.

Never remain unaware of the Law of the land especially the ones that pro-
tects women and children.




10 Do’s & Don’ts for Workplace

Work Place means any establishment or unit (formal or informal) where

there 1s an employer, employee and coworker relationship.

S/No.

Do's

Ensure a safe environment that is free from sexual harassment at
workplace and educate the entire team on the concepts on sexual
harassment.

Always report sexual assault cases in office or organizations'
and the entire team must ensure zero tolerance for sexual ha-
rassment.

Under this policy, the workplace must have a complaint com-
mittee and a fair mechanism for addressing complaints.

Always address every incidences of sexual harassment. Address-
ing it 1s a pride and it models other organizations to follow the
same.

Always address every incidences of sexual harassment timely,
fairly and effectively.

Always introduce a set of "code of conduct" for team members
during recruitment and reintroduce on a regular interval to pre-
vent sexual harassment at workplace.

Ensure safety and security measures for every office member
who had to undertake office travels, posting or temporary re-
sponsibility in fields or outside regular work compound or out-
side regular office hours.

Ensure that the complainers' identity is not revealed.

Provide necessary facilities or allocate small amount of annu-
al budget to the Complaint Committee to deal effectively with
complaint.

10

Display notices and messages related to sexual harassment in
the establishment to spread awareness on the issue and preven-
tion of Sexual Harassment.




Remember Sexual Assault and Rape can happen to anyone, girl
or boy. Anyone, girl or boy can also be the perpetrator of

Sexual Assault.

It refers to any department, organization, establishment, enterprise, institution, office,
branch, unit, local authority or domestic households.

Dont's

Never keep team members unaware on the concepts of sexual be-
haviors like eve teasing, sexual harassment, sexual assault, sexual
abuse and rape.

Never discourage any staff members or team members from com-
plaining incidences of sexual harassment in office or organization.

Never keep team members in confusion regarding whom or where
to complain.

Never let go any incidences of sexual harassment go unaddressed.

Addressing it and making people know about is not a humiliation
to your workplace.

Never delay or be lenient and biased in addressing sexual harass-
ment incidences within your office or organizations.

Never overlook on the importance of ensuring certain code of con-
ducts amongst your team members to ensure prevention of sexual
harassment incidences.

Never overlook take granted of any workplace team members who
are out of regular work compound or working at office outside
regular office hours for work purpose.

Never be careless and leak out any information that may reveal the
complainers' identity.

Never deprive the Complaint Committee of necessary resources or
budget.

Never remain passive in creating awareness on sexual harassment
notices and messages.







Join us to create a Sexual Assault Free Tibetan Society
by posting your valuable suggestions

at our contact address:

Women’s Empowerment Desk

Department of Home

Central Tibetan Administration

Distt. Kangra

Himachal Pradesh

India
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